PUBLIC NOTICE

AGENDA FOR REGULAR VILLAGE BOARD MEETING #2039
Tuesday, September 15, 2020 at 7:00 PM
Village Hall Board Room, 12621 W. Hampton Avenue

Topic: Public Safety, Building, Finance, and Village Board Meeting
Time: Sep 15, 2020 06:00 PM Central Time {US and Canada)

Join Zoom Meeting
hitps://us02web.zoom us/i/82462138444?pwd=7kSaNDRHNmMF GZke 1 ZHFQL2 1 UdnpEZ 209

Meeting ID: 824 6213 8444
Passcode: 168679

Dial by your location
+1 312 626 6799 US (Chicago)

PLEASE TAKE NOTICE that a Regular Meeting of the Butler Village Board will be held on the 15th day of September, 2020 at 7:00
PM at the Village Hall Board Room, 12621 W. Hampton Avenue, Butler, Wisconsin, at which time and place the following items of
business will be considered and possibly acted upon:

L Pledge of Allegiance

1. Roll Call ,
11T, Persons Desiring to be Heard

1V, Consent Agenda.

Note: Prior to voting on the Consent Agenda, items may be removed ai the request of any Trustee and be placed on the
agenda under New Business.

1) August 18, 2020 Regular Village Board Meeting Minutes

2) Resolution 20-09; a Resolution Establishing Eligibility for Exemption from the Waukesha County Library
Levy

3} Current Invoices

4)  August Statements of Revenues and Expenditures

5) August Monthly Department Reports

V. Communications
VL Committee Reports
a. Building Board
b. Finance Committee
¢. Park & Recreation Commission
d. Library Board
\
VIIL. Report of the Administrator
VIIL, New Business
A) Discussion and Possible Action on an Agreement Between the Village of Butler and the Labor Association of
Wisconsin, Inc. For and on Behalf of the Village of Butler Professional Police Association Local No. 312 for
January 1, 2021 — December 31, 2023,
B) Discussion and Possible Action on Resolution 20-10, a Resolution Declaring Official Intent to Reimburse
Expenditures from Proceeds of Borrowing.
() Discussion and Possible Action on 2021 Trick-or-Treat Hours.
D} Introduction and Swearing-In of Captain Brian Zalewski,
IX. Adjournment

Dated: September 11, 2020



VILLAGE OF BUTLER

Patricia Tiarks, President Kayla Thorpe, Administrator/ Clerk

Netice; Tt is possible that members of, and possibly a quorum of, other governmental bodies of the Village may be in attendance at the above-stated meeting to gather
information, No action will be taken by any governmental body at the above-stated meeting other than the governmental body specifically referred to in the above notice
.Please note that, uypon reasonable notice, goed faith efforts will be made to accommodate the needs of disabled individuals through appropriate aids and services. For
additional information or te request this service, contact the Village Administrator /Clerk at 262-783-25235 at Ieast 24 houts in advance of the meeting.

Minutes. Agenda 09-15-2020 #2039



[EMINUTES OF THE BUTLER VILLAGE BOARD REGULAR MEETING #2037  August 18, 2020 |

Minutes not formally approved until Regular Board Meeting on September 15, 2020
Village President Patricia Tiarks called the Village Board Meeting to order at 7:00 PM,

PLEDGE OF ALLEGIANCE

ROLL CALL

Present:  Village President Patricia Tiarks, Trustees, Mark Holdmann, Paul Kasdorf, Michael Thew, Bill Benjamin,
Amy Haynes Coe and Thomas Sardina.

Also present: Administrator Kayla Thorpe. Chief David Wentlandt

PERSONS DESIRING TO BE HEARTY — Richard Mathaus, 13131 W. Stark Street, spoke about backyard of east
neighbor where there is trucking on 132 street and there should be no trucks. From 7 am — 2 pm the traffic is heavy
on 13284 street with parking on both sides of street which is too congested. The dumpsters at a business behind him
can be seen from the road and there is no enforcement regarding the dumpster. Also, he spoke about an unlicensed
vehicle which is parked at a residence,

CONSENT AGENDA.:

1) July 21, 2020 Regular Village Board Meeting Minutes
2) Current Invoices

3)  July Statements of Revenues and Expenditures

4} July Monthly Department Reports

Motion by Thew, seconded by Sardina to adopt the consent agenda. Motion carried unanimously.

COMMUNICATIONS — None

COMMITTEE ACTION

Building Board
Trustee Sardina reported the following Building Permits were approved:

1. Fence, 4979 N. 127 Street
2. New/Repair Gate, 4550 N 125 Street
3, Front/Back Porch, 4675 N 127 Street
4, Replacing Sign, 12733 W. Arden Place
The following Occupancy Permit was approved:
1. Two Brothers Pizzeria, 12524 W, Hampton Ave,

Finance Commitiee
The current invoices were reviewed and approved. The July Statement of Revenues and Expenditures wete approved.

Library Board
Trustee Sardina reported the Library Board met on August 11, 2020 and various items were discussed

REPORT OF THE ADMINISTRATOR: Administrator Thorpe reported on the Board of Review, gave an update on
the Road Project, Budget and Water Tower painting,

NEW BUSINESS

A, Discussion on future Capital Purchase Financing.

B. Motion by Holdmann, second by Sardina to approve amending the Village of Butler Fee Schedule, Motion
carried unanimously.

C. Motion by Benjamin, second by Holdmann to approve Directing the Village Administrator to Negotiate a
Contract with Bryant & Stratton College for the Use of the Upper Softball Field for Practice. Motion carried
unanimously.

CIOSED SESSION
The Board may consider convening in to Closed Session pursuant to Section 19.85(1) (¢) to consider employment,
promotion, compensation or performance evaluation of any public employee




Ttems of Discussion:

1. Village Administrator Evaluation
2. 2021 Non-Represented Employee Wages

Motion by Holdmann; second by Thew to adjourn into Closed Session. Motion carried unanimously. The Board went
into Closed Session at 7:43 PM.

OPEN SESSION
Motion by Benjamin; second by Kasdorf to return to Open Session at 8:17 PM. Recommendation non-represented
staff wage increases as proposed. Motion carried unanimously.

ADJCURNMENT
Motien by Thew; second by Sardina to adjourn. Motion carried unanimously. The meeting was adjourned at 8:20
PM.,

Submitted by:
Kayla Thorpe, Village Administrator/Clerk

Approval Date: Correction/Amendment

Minutes:MINUTES #2037-08-18-2020



RESOLUTION 20-09

RESOLUTION ESTABLISHING ELIGIBILITY FOR
EXEMPTION FROM THE WAUKESHA COUNTY LIBRARY LEVY

WHEREAS, the Village of Butler is a member of the Bridges Library System; and

WHEREAS, the Bridges Library System required a minimum level of expenditures
from revenue made available from the Village of Butler sources; and

WHEREAS, the level of expenditures established for the Year 2021 library purposes is
$0.245221 per $1,000 of Equalized Yalue;

NOW, THEREFORE, BE IT RESOLVED, that the Village Board of the Village of Butler
does hereby authorize the expenditure for library purposes an amount not less than
$0.245221 per $1,000 of Equalized Value to be made from local revenue sources.

PASSED by the Village Board of the Village of Butler this 1st day of September, 2020.
THE VILLAGE OF BUTLER

By:
Patricia Tiarks, President

ATTEST:

Kayla J. Thorpe, Administrator/Clerk

Res. 20-09
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To: President Tiarks
Village Board of Trustees VI LLAG E O F
From: Jim Bremberger, DPW Supervisor
Date: September 10, 2020
Re: August DPW Report )

——=EST 1913

The top August priorities were;
e  Assist with 127 Street Road Project
e Lane Tank on site painting Water Tower
¢ Remove trip hazard sidewalks on 127% Street, North of Hampton

August Activity
¢ Removal of 50 sidewalks on 127 Street that were trip hazards

Utility Activity
» Daily, monthly, and quarterly water samples.
»  Water main break on 8-10-20 on 127* and Fairmount
¢ Drained water tower for painting.

August Public Works Hours

200

Regular W Overtime
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VBUTLER §

To: President Tiarks ; N

Village Board of Trustees 1 pO!:-:EC E
From: David Wentlandt, Chief of Police '
Date: September 10, 2020
Re: August 2020 Police Report

Squad Car Usage
Miles Gallons MPG

All Squads 3028.1 419.31 7.22

Notes of Interest

e Due to COVID-19, National Night Out and St. Agnes Festival was cancelled.

¢ Officer Biermann completed the Defense and Arrest Tactics Instructor school.

e Captain Brian Zalewski was sworn in on 8/31 and brings a wealth of knowledge to our
agency.

e Officers had a total of 612 citizen contacts throughout the month. This equals 19.74
contacts per day or just over 6.58 contacts per shift.

e The Village of Butler Police Department had 470 calls for service in August 2020.

CITIZEN CONTACTS

900
787
800 718 742

815
713
700 654
o 501 593 s6 e 56 612
514
500
400
300
200
100
713 815 654

718 501 787 593 514 566 742 535 560 612
Aug'lS Sept'l9 Oct'i® Nov'l9® Dec'l9 Jan'20 Feb'20 Mar'20 Apr'20 May 20 June 20 July'20 Aug'20



Total Calls for Service

Aug '19 407
Sept '19 438
Oct '19 459
Nov ‘19 374
Dec '19 384
Jan ‘20 515
Feb 20 534
Mar ‘20 509
April '20 445
May' 20 539
June ‘20 649
July 20 503
Aug ‘20 470

Calls for Service

700
649

516 “SEPT'19 OCT'19 .NOV'19: DEC'19 JAN20 FEB'20 MAR'20 APR'20 MAY'20° JUNE'20  JULY 20
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9
30

17
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161
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Sept Oct'19
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25 47
17 19
3 5
41 16
13
6
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135 186
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Nov  Dec Jan'20 Feb'20. Mar Apr'20 May

August Citation Totals

Insurance, Registration Citations
Speeding Citations
Alcohol/Drugs Citations

Moving Citations

Non-Moving Citations
Municipal Citations

Parking Citations

Warnings Issued

Total Citations & Warnings Issued:

Citation Totals

9 '19 120
35 55 61 56 24
15 24 22 23 21

1 4 6 8 4
16 23 43 32 18
20 8 17 19 6
2 o 3 12 7

59 8% 80 58 37
148 203 232 208 128

1
17
0
11
1
1
26
57
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20
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CITATIONS V. PARKING V. WARNINGS

Warnings, 55 >

Parking, 34

June  July Aug
20 20 '20 '20
5 29 19 20
29 42 40 46
7 4 2 4
29 30 16 18
17 16 5
4 4 0
35 48 38 34
112 174 125 128
M Parking M Total Cits
Traffic , 86



Overtime Totals
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M Training 0 36 12.5 4 0 0 10 49,5 0 0 18.5 0 50
W Court 4 7 2 0.5 0 3 5 4.5 0 0 6.25 0 6
M Vac/Hol 38 52 62 62 20 32 14 20 11 0 2 40 28
m Sick 0 0 0 7.75 10 10 0 4 8 21 25.75 0 s
W Calls for service 6.5 9.25 10.25 19.75 1 11.75 6.25 21.25 2.5 0 1 9 27
m Special Events 35 22 8 5.25 0 o 0 3 0 0 22 0 0
H Misc 16.5 5.75 11 10.25 i2 3 14,25 9 Q 0 6.25 13.75 26.75
H Total 100 132 105.75 109.5 43 59.75 495 11125 215 21 8175 6275 137.75
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g_ m Sick
a m Calls for service
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Municipal Court

Docket: August 6, 2020 Total: 278 adult cases/1 juvenile Appearances: 36 Persons
e 14 Adjournment
¢ 119 Initial appearance
e 137 Indigency hearing

o 2 Motions

s 6 Pre-Trial

e 0 Sentencing hearing
o 1 Trial

Tickets issued between 08/01/2020 and 08/31/2020: 86 traffic/muni and 34 parking

Citatlon List for 8-6-2020 court date:
o Total due $20,509
¢ Total paid $4,507
e Balancedue $16,002

Monthly financial total $8,321 AMOUNT RETAINED BY MUNICIPALITY: $5,658
e Above includes $274 received through the WI State income Tax Refund Intercept program
(TRIP).

Parking ticket payments received in August: $1,530



To: President Tiarks VILLAGE o F
Village Board of Trustees

From: Jodi Kessel Szpiszar, Library Director

Date: September 10, 2020 A

Re: August Library Report }

===EST 1913

Children’s Programs:
o January — 42 attendees
o February — 59 attendees
o March — 67 attendees
o April — 67 virtual Storytime

2020 Patron/Visitors

views Aug...
o May - 31 virtual Storytime .
views .
. . June..
o June — 21 virtual Storytime
views May...

o July — 195 attendees
(virtual story time,
summer reading
program)

o August - 77 attendees

ApﬂL”A‘
March... ST
Feb §

lan

1500

¢ Adult Programs —

37 attendees
e New Library Cards Issued: 15
s Conference Room Usage: 4 uses, 16 patrons

Circulation by Month

2000
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To:

President Tiarks
Village Board of Trustees

From: Kayla Thorpe, Village Administrator
Date: September 10, 2020
Re: August Admin/Finance Report =EST 1913
Administrator

» Assisted with August 11 Partisan Primary election

o Met with Diversified Benefit Solutions about FSA Program

e Met with Waukesha County Center for Growth Monthly Roundtable

s Board of Review was held on August 18.

e Prepared for 39 quarter utility billing.

e Prepared for 1 Village Board, Finance, and Building Board meeting.
Clerl¢/Elections

¢ Administered the August 11, 2020 Partisan Primary Election

* Began preparations for November 3 General Elections

s Prepared election related costs for possible COVID-19 CARES Act reimbursement

s Filed and distributed permits to businesses/residents.

s Prepared and distributed agenda, packets/minutes for all public meetings.
Treasurer

+  Weekly Accounts Payable

¢ Bi-weekly Payroll

» Bank Reconciliations

» Journal entries to correct account postings.

» Customer service and front counter duties.
Building

tssued 14 Permits
o 1Sign

0 HVAC Permit

3 Electrical

2 Plumbing

7 Building

0 Fire system

1 Occupancy

0 Erosion Control
o 0O Plan Review

Issued permits resulted in $2,074.10 of revenue.

c 0O O O 0 O ¢



AGREEMENT BETWEEN
THE VILLAGE OF BUTLER
AND
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LocAarL No. 312
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AGREEMENT
THIS AGREEMENT, made and entered into at the Village of Butler, Wisconsin, by and

between the Village of Butler, a municipal corporation, as municipal employer, and representatives
of certain employees who are employed by the Village of Butler in the Police Department.

It is the intent that the following agreement shall be an implementation of Section 111.70 of
the Wisconsin Statutes, consistent with that legislative authority which devolves upon the Village of
Butler, the statutes and, insofar as applicable, the rules and regulations relating to or promulgated by
the Butler Village Board.

Both of the parties to this agreement are desirous of improving employee efficiency and
quality of service to the Village and to the public. Both parties are desirous of reaching a mutual
understanding with respect to the employer/employee relationship which exists between them; and
both parties are desirous of entering into an agreement covering rates of pay, hours of work, and

conditions of employment.

ARTICLE 1 - MANAGEMENT RIGHTS

SECTION 1.01: Except as otherwise specifically provided herein, the management of the

Village of Butler and the direction of the work force, including but not limited to, the right to hire,
the right to promote, suspend, discipline and discharge for just cause, the right to decide job
qualifications for hiring, the right to lay off for lack of work or funds, the right to abolish and/or
create positions, the right to introduce new or improved operational methods, training and evaluation
techniques, equipment or facilities, the right to make reasonable rules and regulations governing day
to day operations, conduct and safety, and the right to determine schedules of work, shall be vested
in management. Management, in exercising these functions, will not discriminate against any

employee because of his/her representation by any Union, if so represented.

ARTICLE 2 - RECOGNITION

SECTION 2.01: Themunicipal employer recognizes the Labor Association of Wisconsin,

Inc. as the exclusive bargaining representative of all employees of the Police Department, except the

Chief of Police, Lieutenants, Police clerical and meter persons, who have chosen the Union to
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represent them for the purpose of negotiating in relation to wages, hours, and conditions of

employment.

ARTICLE 3 - EXISTING PRACTICES

SECTION 3.01: When-interpreting the provisions of this Agreement dealing with

wages, hours and conditions of-employment, nothing shall be construed as an existing practice
unless it meets each of the-following tests:

[a]  Long continued

[b] Certain and uniform

[c] Consistently followed

[d] Generally known by the parties hereto

[e] Must not be in opposition to the terms and conditions of this contract.

ARTICLE 4 - DUES DEDUCTIONS

SECTION 4.01; Membership in the Association is not compulsory. Anemployee may

join the Association and maintain membership therein consistent with its constitution and by-laws.
No employee will be denied membership because of race, color, creed, sex or age. This Article is
subject to the duty of the Wisconsin Employment Relations Commission to suspend the application
of this Article wherever the Commission finds that the Association has denied an employee

membership because of race, color, creed, sex or age.

SECTION 4.02: The Association will represent all of the employees in the bargaining

unit, members and non-members, fairly.

SECTION 4.03: The Employer agrees that on the first paycheck of every month it will

deduct from the earnings of all employees who individually and voluntarily sign a dues authorization
form and are covered by this Agreement, the amount of money certified by the Association as being
the monthly dues. Changes in the amount of dues to be deducted shall be certified by the
Association thirty (30) days before the effective date of the change. Deductions shall be made each

month, and the total of such deductions shall be paid to the Association.
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SECTION 4.04: The Employer shall not be liable to the Association, employees or any

party by reason of the requirements of this Article for the remittance or payment of any sum other

than that constituting actual deductions from employees' wages earned.

SECTION 4.05: The collective bargaining representative shall indemnify and save the

Employer harmless against any and all claims, demands, suits, orders, judgments or other forms of

liability against the Employer that arise.

SECTION 4.06: The Association agrees to inform the Employer of any change in the

amount of dues being deducted thirty (30) days before the effective date of the change. As to new
employees, a new employee shall start to pay his or her dues at the end of his/her first 30 days of
employment.

SECTION 4.07: The Employer agrees to deduct monthly dues from the pay of employees

who individually sign voluntary checkoff authorization forms supplied by the Association which
shall include the following statement.

"I, the undersigned, hereby authorize my employer to deduct from my wages each and every
month, Association dues of § and direct that such amount so deducted be sent to
the Treasurer of the local Association for and on my behalf. The authorization shall be
irrevocable and shall automatically renew itself for successive years unless I give 30 days
written notice to the employer and the Association of my desire to change the amount or
revoke the dues deduction.”

The Employer agrees to deduct the appropriate amount from the first paycheck each month
of each employee requesting such deduction following receipt of the above enumerated statement
and shall remit the total of such deductions to the Association in one lump sum not later than the

20th of each month with a list of names that the deductions have been deducted from.

ARTICLE 5 - GRIEVANCE PROCEDURE

SECTION 5.01 - PURPOSE:  The purpose of this grievance procedure is to provide a

method for quick and binding final determination of every question of interpretation and application
of the provisions of this Agreement, thus preventing the protracted continuation of

misunderstandings which may arise from time to time concerning such questions.

SECTION 5.02 - DEFINITIONS:




0 -1y Uk W

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
21
32
33
34
35
36
37
38
39
40
41
42
43
44

(1)

2)

(D

(2)

®3)

(4)

A grievance is defined to be an issue concerning the interpretation or'application of
provisions of this Agreement.

No grievance shall be processed under Step 1 of this Article unless the employee and/or the

Association filed a grievance within ten (10) working days from the day the grievance first
arose or that the employee should have known of such grievance.

SECTION 5.03 - PROCEDURE:

The employee and/or his or her Association representative shall attempt to seitle the issue
with his or her immediate supervisor.

If a satisfactory settlement is not reached in Step 1, the employee/Association representative
shall reduce the grievance to writing fully stating the issue and details involved. Copies of
said grievance shall be provided to the Chief of Police, Association Representative and
Village Administrator. Upon receipt, the Chief will schedule a meeting with the Grievant
and Association Representative in order to discuss the merits of the grievance in an attempt
to settle the issue. Unless otherwise agreed to, the meeting shall be scheduled within ten (10)
working days of submission. The Chief of Police shall indicate the disposition in writing
within ten (10) working days after the meeting.

The issue shall be considered settled in Step 2, unless the grievance is presented within ten
(10) working days in writing to the Public Safety Committee who shall hear the issue at their
earliest possible convenience, but not more than twenty (20) working days after the receipt
of the grievance. The Public Safety Comunittee shall render a written decision within five (5)
working days from the time the issue was heard.

If a grievance is not satisfactorily settled in Step 3, either party may request that the matter
be submitted to arbitration. The parties shall within five (5) working days of the Step 3
answer, attempt to mutually agree on an arbitrator. Ifno agreement is made, the parties shall
request the Wisconsin Employment Relations Commission to provide alist of five (5) names
to serve as arbitrator. Each party shall strike two names from the list. The order of selection
shall be determined by the flip of a coin. Said request shall be submitted within fifteen (15)
working days from the written decision of the Public Safety Committee. The atbitrator shall
make the decision on the grievance which shall be final and binding on both parties.

[a] The time limits mentioned above may be extended by mutual consent of the
parties involved.

[b]  Costs: Each party shall bear its own costs except that costs of transcripts and
the arbitrator shall be borne equally.

[c] Working days shall be defined as Monday- Friday, excluding Saturday,
Sunday and holidays listed in Section 12.01.7
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[a]

[a]

[b]

[c]

ARTICLE 6 - SENIORITY
SECTION 6.01 - DEFINITION:

All newly hired employee’s covered by this Agreement shall be probationary for the first
eighteen (18) months of their employment. During the probationary period, the employee
may be terminated at any time by the Chief of Police subject to the approval of the Village
Board and such action shall not be subject to the grievance procedure.

Seniority shall mean the status attained by length of continuous service following the
successful completion of the probationary period.

SECTION 6.02 - APPLICATION OF SENIORITY:

Seniority shall apply to vacations, holidays, layoffs, recall from layoff and shift preference.
Not later than the first week in December each year officers may select their shift preference,
off group, and vacation on a seniority basis for the upcoming year, Once a shift is chosen
for the upcoming year, no shift changes will be allowed, except in cases of emergency and/or
an opening on a shift. In the event of a shift opening, the most senior employee requesting
the open shift shall be assigned. In the event no employee bids for the open shift, the Chief
of Police will assign that shift to the least senior employee.

Seniority shall not apply to promotions. Promotions will be determined per Police
Department policies and procedures.

Seniority shall be applied and maintained within the Police Department.

SECTION 6.03 - [.0SS OF SENIORITY: Employees shall lose their seniority for any of

the following reasons:

[a]
[b]
[c]

[d]

Discharge.

Resignation.

Absent for one (1) consecutive scheduled workdays without notifying the Village of the
reason for absence, and who has no legitimate reason for being absent from work shall be

considered as having resigned.

Un-excused failure to return to work after the expiration of a vacation period or leave of
absence. '

Retirement.
Employee’s who leave the bargaining unit shall lose those seniority rights afforded members

covered by this Agreement. The Association and the Employer shall agree on
circumstances under which persons who leave the bargaining unit covered by this
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Agreement, but remain in the employ of the Employer in some other capacity, may retain
seniority rights upon their return to the Association. In the absence of such an express
agreement the employee(s) shall lose all their seniority rights afforded Association members.

ARTICLE 7 - EMPLOYEE COMPENSATION

 SECTION 7.01; Effective on January 1, 2020 the following monthly salaries are hereby

established for officers;

a]

Wage Step 1-1-21 1-1-22 1-1-23
(3.0%) (3.0%) (3.0%%)
Starting $4,834,89 $4,979.94 $5,129.34
After 12 $5,076.04 $5,228.32 $5,385.17
months
After 18 $5,538.31 $5,725.06 $5,896.81
months
After 2 year $5,969.34 $6,148.42 $6,332.87
After 3 year $6,112.92 $6,296.31 $6,485.20
After 4% year $6,494.93 $6,689.78 $6,800.47

OFFICER IN CHARGE: The Chief of Police may designate an Officer in Charge at his

discretion. The Officer in Charge shall receive an additional $24.00 per day computed on a

24 hour day basis for serving in this capacity.

SECTION 7.02 - MILEAGE & MEALS REIMBURSEMENT:

Employee’s shall be reimbursed at the current I.R.S. rate, plus parking fees, for the use of a
private vehicle when such is directed and/or authorized by the Chief of Police, or his
designee.

Employee’s required to be away from the Village with the authorization of the Chief of
Police, or his designee, shall be reimbursed for the reasonable cost of their meals when in
connection with authorized training, court and other pre-approved instances where the
employee is away from the Village. Breakfast and dinner costs shall only be éuthorized if
the employee is away overnight or with the prior approval of the Chief of Police, or his

designee,
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SECTION 7.03: Employees pay will be deposited electronically into an account at a

financial institution designated by the employee:

SECTION 7.04: Employees shall receive based on their regularly scheduled shift

differential of $0.25 per hour worked on second shift and $0.36 per hour worked on third shift.
SECTION 7.05: Field Training Officers (FTO) shall receive $1.00 per hour for hours
served as FTO.

ARTICLE 8 - VACATION SCHEDULE

SECTION 8.01: For all employees hired as a full-time officer after January 1, 2002 the

following vacation schedule shall apply. Vacations shall be granted to employees based on
continuous yeats of service. Each day of vacation shall be equal to ten (10) hours. The vacation
period shall be January 1% through December 31%. Employees will qualify for five (5).days of
vacation after six consecutive months of full time employment and an additional five (5) days after

12 months of full-time employment. Thereafter, an employee will qualify for vacation time as

tollows:
The year following one (1) year {12 continuous months) 10 days
The year following five (5) consecutive years 15 days
The vear following ten (10) consecutive years 20 days
The year following fifteen (15) consecutive years 22 days
The year following twenty (20) consecutive years 25 days
The year following twenty five (25) consecutive years 27 days

For all other full-time officers vacations shall be granted to employees based upon the

anniversary date of their continuous employment as follows:

One year of employment.................. 10 days vacation
Five years of employment................. 15 days vacation
Ten years of employment................. 20 days vacation
Fifteen years of employment............. 22 days vacation
Twenty vears of employment............ 25 days vacation

Twenty five years of employment....27 days vacation
SECTION 8.02: The employer will post vacation schedules as determined by the Chief

of Police.

SECTION 8.03: Vacation selection shall be on a seniority basis with the most senior

employee having first choice. However, once a vacation day has been requested and approved, no
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other officer, including no senior officer may force a change in the selected date. If the shift remains
open, the Chief shall assign an officer to fill the shift. Each employee will be allowed to take one (1)
week's vacation one (1) day at a time. Approval shall be granted to an employee to take a single day
vacation if that vacation day does not interfere with the minimum manpower needs of the department
on that day. No overtime shall be allowed to cover single days picked. Vacations taken in blocks of

one (1) week or more have priority over single vacation days regardless of seniority.

SECTION 8.04: Vacation pay shall be computed on a regularly scheduled work day.

SECTION 8.05: Vacation allowance will be taken between January 1st and December

31st of each year. In the event vacation days remain unused because of manpower shortages,
emergency, or other unforeseen circumstances, the employee shall be permitted to carryover four (4)
unused vacation days to a subsequent year, with the permission of the Police Chief and Village
Administrator. Those four (4) unused days shall be used within ninety (90) calendar days of January
1 of the given year. Empioyees may only select these days after the normal selection process for the

upcoming year has taken place for all other employees.

SECTION 8.06: When an authorized holiday falls within an employee's paid vacation

period, the employee shall be granted another day off in lieu of such holiday. Such day off shall not
necessarily be continuous with the vacation period; however, the wishes of the employee will be

considered if arrangements with the Chief of Police are made prior to the start of vacation.

ARTICLE 9 - WORK WEEK / WORKDAY

SECTION 9.01: The normal workday shall consist of ten (10) hours on duty and

fourteen (14) hours off duty. The normal workweek shall consist of four (4) working days on
duty followed by two (2) working days off, followed by four (4) working days on duty, followed
by four (4) working days off, for a total of 2080 hours worked per year.

Time worked in excess of ten (10} hours per day shall be compensated at one-and-one-half

(1-1/2) times the normal rate of pay based on 2080 hours work per year.
SECTION 9.02 - HOURS: A schedule of hours for each employee will be prepared by the

Chief of Police. This schedule shall be a matter of record. The schedule may be modified or
adjusted at the discretion of the Chief of Police to meet the needs of the Police Department. All time

paid for shall be counted as hours worked.
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ARTICLE 10 - PAY PERIOD

SECTION 10.01:  Employees shall be paid every other Friday of each month, not later
than 12:00 A.M. of that day.

SECTION 10.02:  If payday falls on a holiday, the day preceding shall be payday.

ARTICLE 11 - CALL-IN AND OVERTIME

SECTION 11.01- OVERTIME:  Overtime shall be péid at the rate of time-and-one-half

{1-1/2) for all work performed in accordance with the provisions in Article 9. Overtime, when
available, will be offered on a rotating basis to Association members beginning with the employee

with the most seniority.

SECTION 11.02 - CALL-IN OVERTIME: Any time an officer is called in to work outside

of his/her normally scheduled shift, said employee will receive a minimum of two (2) hours pay at
time and one-half (1/2) times the normal hourly rate provided, however, that such call-in is not
immediately before or after his/her regularly scheduled shift. Employees who are called in may be
required to work the full (2) hours for which they are being paid, at the discretion of the Chief or his

designee.

SECTION 11.03 - TRAINING TIME:

Employees scheduled for training on their scheduled off day shall receive pay at the rate of
time and one-half (1-1/2) for all such hours worked. Employees shall be paid at straight time
or straight time compensatory time for training time which is requested by the employee

during off days.
SECTION 11.04 - COURT TIME:

[a] Employees scheduled for court outside their normally scheduled shift shall receive a

minimum of two (2) hours pay at the rate of time and one-half (1-1/2).

[b] In the event a scheduled circuit court proceeding is canceled with less than twelve (12) hours
notice, the officer shall receive two (2) hours pay at his/her straight time hourly rate. In the

event a scheduled municipal court proceeding is canceled with less than four (4) hours
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[a]

[b]

notice, the officer shall receive two (2) hours pay at his/her straight time hourly rate. An
employee whose court appearance was scheduled during a scheduled shift and that

appearance is cancelled, shall not receive any additional pay.

SeEcTION 11.05 - COMPENSATORY TIME:

Employees shall have the option of taking compensatory time off in licu of overtime pay.
Such compensatory time shall be one and one-half (1-1/2) hours for each overtime hour
worked. Such time off shall be taken with the approval of the Chief of Police or his
designated representative. No compensatory time-off shall be approved if it would require
another employee to work overtime. An individual officer may not accumulate more than
eighty (80) hours of compensatory time at any given time.

In the event an employee is unable to use his/her accumulated compensatory time off in the
calendar year due to scheduling conflicts, emergencies, or other unforeseen circumstances,
the balance in an employee’s account shall be paid to the employee at the end of the year,
except that a maximum of thirty (30) hours may be carried over to the subsequent year at the
discretion of the officer. The compensatory titme carried over would have to be used before
additional earned compensatory time could be used in the subsequent year. (i.e.: Officers
who carry over compensatory time could still accumulate additional compensatory time in
the carry over year, however; they would be required to use that portion carried over first.)
Officers shall be allowed to cash in their accumulated compensatory time-off on a quarterly
basis with written notice one (1) week prior to the first payday in April, July, October and

December.

ARTICLE 12 - HOLIDAYS

SECTION 12.01:  All employees shall be granted ten-and-one-half (10-1/2) paid holidays

each year. Each holiday shall be equal to ten (10) hours, The following shall be paid holidays for all

employees:

New Year's Day Memorial Day Independence Day Labor Day
Thanksgiving Day  Christmas Eve (1/2 day) Christmas Day

SECTION 12.02:  Anemployee scheduled to work on a holiday shall receive regular pay.

10
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SECTION 12.03:  If an employee's regular shift day requires him/her to work on any

holiday, schedules in the Department shall be so arranged as to provide a day off in lieu of such
holiday with a five (5) day notice given to the Chief of Police of the day selected. Such day off shall
be approved by the Chief of Police. Employees shall be required to submit requests for unused
holiday time-~off not later than October 1%,

Employee’s shall have the option of taking an additional day off, or be paid, for the following
listed holidays under the provisions of this section:

Memorial Day, Labor Day, Thanksgiving Day and Christmas Day
SECTION 12.04:  In addition to the listed holidays and subject to all of the conditions

contained in this agreement, an employee shall be entitled to one additional holiday per quarter of
gach year, An employee is not allowed to use this additional holiday until it is earned. For the
purpose of this Section, earned is defined as being actively employed for a three (3) consecutive
month period that corresponds to a quarter of the calendar year. In the event an individual begins
work before the first month a quarter ends, they will be entitled to the full Ten (10) hours, if
employment begins during the second month of a quarter, the employee is entitled to five (5) hours
and if employment begins during the third month of the quarter, no floating holiday is earned for that
quarter. The Floating Holiday earned for employment in the fourth quarter of the calendar year may
be used anytime during that quarter. However, if the employee leaves employment with the Village
before the final quarter is completed, the fourth quarter Floating Holiday will be subtracted from any
final payment to the employee in accordance with the way in which the holiday is earned: If the
holiday has been used and the employee leaves employment during the first month of the last
quarter, the full ten (10) hours will be deducted from any payout, if employment ends during the
second month, five (5) hours will be deducted and if employment ends during the third month, the

holiday will be considered earned and no deduction made.

SECTION 12.05:  The day selected as additional holiday shall be approved by the Chief

of Police.

SECTION 12,06:  Holidays shall be granted on a first-come, first-served basis. If two

employees submit a holiday request at the same time for an identical date the employee with

seniority shall have preference.

11
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SECTION 12.07: A date, once selected by an employee and approved, may not

thereafter be selected by another employee and may not then be changed, except by mutual

agreement of the parties concerned, under the condition that no overtime is created by the chan.ge‘

SECTION 12.08:  Employees shall be entitled to select up io four (4) of their accrued

holidays, as defined in Section 12.01, to be taken as day(s) off, even if requesting such holiday will
incur overtime being paid by the employer. The employees may select the four (4) holidays to be

used as single days, in block(s), or any combination of single days and/or blocks of days.

ARTICLE 13 - FUNERAL LEAVE

SECTION 13.01: Fmployees shall be entitled to have up to three (3) scheduled work days

off with pay for the funeral of a member of the immediate family, including spouse, child, step-child
brother, sister, mother-in-law, father-in-law, brother-in-law, sister-in-law, parents, grandparents, and

grandparents of spouse. Each funeral leave day shall be equal to ten (10} hours.

ARTICLE 14 - SICK LEAVE

SECTION 14.01: Employees shall earn one (1) day sick leave for each month of

employment to a maximum accumulation of one-hundred fifty (150) days. Employees hired on or
after January 1, 2015 shall be allowed to accumulate one-hundred (100) days. Each sick leave day
shall be equal to ten (10) hours.

SECTION 14.02:  An employee shall substantiate the use of sick leave to the Chief of

Police within forty-eight (48) hours of a written request. At a minimum, substantiation should be an
explanation of the nature of the illness, or an explanation as to why the employee is unable to
perform his/her duties. A medical certificate from a physician may be required to justify the

granting of sick leave in excess of two (2) days.

SECTION 14.03 - TERMINATION BENEFIT DAYS: Termination benefit days are

payable to the individual employee upon his/her retirement or to his/her estate upon the employee's
death. Each benefit day shall be equal to ten (10) hours. Retirement from the Village of Butler is
defined as an employee providing documentation that he/she is both eligible for and has applied fora

benefit from Social Security or the Wisconsin Retirement System. Termination benefit days are

12
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designed to be an incentive for the employee to maintain a good record regarding the use of sick
days. Termination benefit days are also means to collect pay if he/she suffers a major illness in the
last year or two of employment. Termination benefit days are designed to work as follows. An
officer shall work one (1) full calendar year to be eligible for termination benefit days. After he/she
has completed one (1) full calendar year the number of sick days which he has used during that
calendar year will be the determining factor in calculating the number of termination benefit days
he/she has accrued. This computation will take place on or immediately after January 1st of each
year. The officer will be notified of the number of days he currently has in this termination sick day
bank. The maximum accumulation is one hundred fifty (150) days. Employees hired after January
1, 2021, are allowed to accumulate up to a maximum of one hundred (100) days. The termination
days will be paid out, in cash, upon retirement or death of the employee in a single check, not more
than thirty (30) days after his last paycheck as an employee for the Village, or, the employee may
request that the employer retain the money and utilize it to pay the full cost of health insurance
premiums for the ex-employee and his family including reimbursing the Village of Butler for any
premium payments the current health insurance plan requires the Village to make for the ex-
employee.

Employees first three (3) days of sick leave per calendar year shall not be penalized against

their accrual of Termination Benefit days. The following schedule of accrual will apply:

SICK DAYS USED TERMINATION BENEFIT
CALENDAR YEAR DAYS ACCRUED

0 +6

1 +6

2 +6

3 +6

4 +5

5 +4

6 +3

7 +2

8 +1

9 0

When four (4) or more sick days are used in one year there will be a reduction in the employees
Termination Benefit Day accrual.  If (ten) 10 or more sick days are used during a calendar year,

there shall not be a reduction from an employee’s Termination Benefit Day balance.

13
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SECTION 14.04:  An employee who ends up with no balance will be allowed to remain

in the health insurance program, provided, however, that the employee pay the full premium to the
Village on a monthly basis. Employees hired after January 1, 2019, cannot remain on the Village’s

health insurance plan after termination benefit days have expired.

ARTICLE 15 - JURY DUTY

SECTION 15.01:  Any employee subpoenaed for jury duty as a witness shall be paid

his/her regular wages and shall turn over to the Village Clerk any monies, excluding mileage he/she
shall receive as a resulf of such jury and witness service, Employees are expected to return to work

as soon as they are released from jury duty.

ARTICLE 16 - UNIFORM ALLOWANCE

SECTION 16.01:  Each new member of the Department shall receive, at Village expense,

those items of clothing and equipment as specified in “Addendum A” attached.

An employee who leaves the Village during the first two (2) years of his‘her employment
shall return all uniforms and equipment for which the Village paid some portion of the cost, but shall
retain those items which are not readily used by others because of size or excessive wear and tear, In
addition, the departing employee shall repay the Village on the basis of the following schedule:
Departure within six (6) months of hire:

75% of the cost incurred by the Village,
Departure within twelve (12) months of hire:

50% of the cost incurred by the Village.
Department within twenty-four (24) months of hire:

25% of the cost incurred by the Village.

This repayment shall not apply to any items which are returned and can be used by other
members of the department, The proration in the second year shall not apply to body armor which
can be used by other members of the department.

SECTION 16.02:  After eighteen (18) months of service each employee shall be granted

an annual clothing allowance for the purposes of purchasing clothing and related items that are a part

of the employee’s uniform as required by the Village. All clothing and related uniform items

14
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purchased must be approved by the Chief of Police, or his designee. The uniform allowance will be
prorated during the year it is earned following eighteen (18) months of service. The annual clothing
allowance shall be up to $500.00 and paid out to employees by direct deposit on the first pay period

of each calendar year.

SECTION 16.03:  Bills and receipts are shall be turned into the Chief of Police on a

timely basis. If an employee fails to turn in five hundred ($500.00) dollars in receipts to the Chief of
Police on a timely basis, the employee may be charged imputed income in accordance with IRS

regulations.

ARTICLE 17 - INSURANCE

SECTION 17.01:  The Village shall maintain health insurance coverage for  all

employees and their dependents, commencing on the first day of the month following a thirty (30)
day waiting period. Employees may select single or family coverage. The following premium
contributions shall be paid by employees with the balance of the premium to be paid by the Village.

Effective January 1%, 2014, employees shall contribute twelve percent (12.0%) toward the

premium.

SECTION 17.02:  The Village will maintain a Dental Insurance Plan for all employees

and their dependents commencing on the first day of the month following a 30-day waiting period.

Such plan is to include preventive and direct and indirect fillings.

SECTION 17.03:  All employee's who retire from the department, or become disabled,

under the Wisconsin Retirement System, may remain in the health insurance plan in effect at the
time of retirement, or disability, at the employee's expense until the employee is eligible for Social
Security benefits. Employees hired on or after January 1, 2015 shall be allowed to remain in the

health insurance plan until their termination benefits expire as outlined in Section 14.03.

SECTION 17.04:  The Employer shall initiate a Section 125 Plan in accordance with the

Federal 1R.S. code, for employee health insurance payments made by payroll deduction, for those
employee's wishing to utilize such plan in paying their portion of the insurance premiums. An FSA
will be available to employees and the Village shall contribute two hundred ($200.00) per year.

Employees can transfer compensatory time to the FSA if at least one week of notice is given to the

15
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Employer prior to the first pay period in April, July, October and December. Only active Employees
shall receive the yearly contribution to the FSA.

ARTICLE 18 - WISCONSIN RETIREMENT SYSTEM

SECTION 18.01:  Effective, January 1%, 2015, employees shall make the full employee

contribution to the Wisconsin Retirement System, as determined by ETF on an annual basis.

ARTICLE 19 - WORKERS COMPENSATION

SECTION 19.01:  All employees covered by this Agreement are entitled to Worker's

Compensation Insurance Coverage.

SECTION 19.02:  Any full-time employee covered by this Agreement who incurs a work

related injury or contracts a contagious disease by virtue of employment shall receive his or her
normal net take home pay from the Village, less the amount of Worker's Compensation paid by the
Village and/or the Village's insurance carrier not to exceed one (1) year after the start of such

disability in any one case or accident. In no event will such supplemental pay and Worker's

Compensation benefit in total exceed the employee's normal net take home pay.

ARTICLE 20 —- MATERNITY/PATERNITY

SECTION 20.01:  Employees shall be able to use up to four (4) paid sick days for the

birth or adoption of child, and those sick days shall not count against their termination benefit

time.

ARTICLE 21 - USE OF SQUAD

SECTION 21.01:  Inthe event an officer of another department from another community

has been killed in the line of duty, an off-duty member of the department will be allowed to attend
the funeral with a Village squad car with the approval of the Chief of Police.

ARTICLE 22 - LONGEVITY

16
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SECTION 22:01:  After five (5) years of service with the department all employees shall

be paid longevity in a lump sum on the pay date closest to December 1st of each year according to

the following schedule:

5 years $ 75. per year

7 years $100, per year
9 years $125. per year
11 years $150. per year
13 years ‘ $175. per year
15 years $200. per year
17 years $225. per year
19 years $250. per year
21 years $275. per year
23 years $300. per year
25 years $325. per year

Employees hired on or after January 1, 2015 shall not receive a longevity payment.

SECTION 22.02:  Longevity is accrued on the anniversary date of hire and is to be paid

in a separate check.

ARTICLE 23- SHIFT CHANGES

SECTION 23.01:  Officers will be allowed to change shifts and/or days off with one

another subject to the approval of their immediate supervisor and/or the Chief of Police. There will
beno set limit to the number of times an officer may trade, but the officer trading will be responsible
for being present for his tour of duty. Failure for an officer trading shifts to be present for his tour of
duty will be cause for the Village to deduct from said officer's pay, the cost to the Village for filling
his shift. Ifan officer reports for duty late, the amount of compensation paid to the officer remaining
on duty for said officer shall be deducted from his/her pay. Inlieu of actual payroll deduction, said
employee may elect to repay the Village for time lost in time off using compensatory time, vacation

time or holiday time or any combination of the above.

17
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ARTICLE 24 - LEAVES OF ABSENCE

SECTION 24.01:  Anemployee covered by this Agreement with at least one (1) year of

service, giving one (1) month prior notice, may at the discretion of the public safety committee and
Chief, be granted an unpaid leave of absence not to exceed thirty (30) calendar days, with an
extension of up to one (1) year at the discretion of the public safety committee and Chief, upon
presenting a written request to the Chief of Police. Leaves of absence for periods of time and

extensions of leaves of absences may be granted upon the approval of the public safety committee.

SECTION 24.02:  In no case shall a leave of absence be granted for the purpose of

accepting employment with another employer. During the period of leave of absence, no benefits
shall accrue to the employee. Participation in the insurance groups will be permitted if the employee

pays the full cost of such participation.

ARTICLE 25 - NO STRIKE

SECTION 25.01:  The employee agrees that nothing in the contract or any alleged breach

or violation thereof by the Village shall constitute a grant of the right to strike by any Municipal
employee and further agrees that it will not, during the life of this contract, assert said right either

directly or indirectly.

ARTICLE 26 — LATERAL TRANSFERS

SECTION 26.01:  The Village may hire external applicants and set initial

compensation at a higher step than the current lowest rate in the Collective Bargaining
Agreement (CBA) at the discretion of the Chief of Police, but shall not exceed the applicant’s
actual prior years of full-time Law Enforcement service or the existing schedule of the current
CBA.

Vacation accrual will be based on actual full-time years of service not to exceed the

existing schedule of the CBA and will be prorated based on the starting date in the first calendar

18
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year of employment. The employee will be allowed to use vacation time immediately upon the
start of employment, provided there is availability on the schedule and the employee is not on
field training. An employee who received an accelerated vacation benefit and terminates
employment prior to completing the probation period (18 months) will not be eligible for a
vacation pay-out.

The employee shall be granted up to 40 hours of sick leave upon time of hire at the
discretion of the Chief of Police.

The employee’s seniority date will be based on the hire date with the Village of Butler
Police Department,

To be eligible for a lateral transfer, the employee must be currently certified with the state
of Wisconsin or another state and has been a full time officer within the prior 24 months of the
date of hire.

All other Articles within the Contract shall be followed in accordance of the current
CBA.

ARTICLE 27 - DURATION

This contract shall be in effect as of January 1, 2021 and remain in full force and effect
through December 31, 2023 provided however, all of the benefits and conditions listed herein shall
continue in force thereafter until a new Collective Bargaining Agreement takes effect. Either party
wishing to commence negotiations for a successor agreement in the last year of the contract shall
notify the other party in writing not later than September 1. Thereafter, the parties shall establish a
date to mutually exchange proposals.

Pursuant to a Resolution of the Village Board of the Village of Butler, Waukesha County,
Wisconsin, passed and approved and in effectonthe _ th day of September, 2020 this Agreement

is hereby executed.

Village of Butler Butler Professional Police Association

Patricia Tiarks, Village President Joel Fus, Association President

19



Kayla Thorpe, Village Administrator Doug Nelson,
Labor Association of Wisconsin, Inc.
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RESOLUTION NO. 20-10

RESOLUTION DECLARING OFFICIAL INTENT
TO REIMBURSE EXPENDITURES
FROM PROCEEDS OF BORROWING

WHEREAS, the Village of Butler County, Wisconsin (the "Issuer") plans to undertake
- stormwater improvement projects (the "Project");

WHEREAS, the Issuer expects to finance the Project on a long-term basis by issuing
tax-exempt bonds or other tax-exempt obligations (collectively, the "Bonds");

WHEREAS, because the Bonds will not be issued prior to commencement of the
Project, the Issuer must provide interim financing to cover costs of the Project incurred prior to
receipt of the proceeds of the Bonds; and

WHEREAS, the Village Board (the "Governing Body") of the Issuer deems it to be
necessary, desirable, and in the best interests of the Issuer to advance moneys from its funds on
hand on an interim basis to pay the costs of the Project until the Bonds are issued.

NOW, THEREFORE, BE IT RESOLVED by the Governing Body of the Issuer that:

Section 1. Expenditure of Funds. The Issuer shall make expenditures as needed from
its funds on hand to pay the cost of the Project until proceeds of the Bonds become available.

Section 2. Declaration of Official Intent. The Issuer hereby officially declares its
intent under Treas. Reg. Section 1.150-2 to reimburse said expenditures with proceeds of the
Bonds, the principal amount of which is not expected to exceed $200,000.

Section 3. Unavailability of Long-Term Funds. No funds for payment of the Project
from sources other than the Bonds are, or are reasonably expected to be, reserved, allocated on a
long-term basis, or otherwise set aside by the Issuer pursuant to its budget or financial policies.

Section 4. Public Availability of Official Intent Resolution. The Resolution shall be
made available for public inspection at the office of the Issuer's Clerk within 30 days after its
approval in compliance with applicable State law governing the availability of records of official
acts including Subchapter IT of Chapter 19, and shall remain available for public inspection unti
the Bonds are issued.




Section 5, Effective Date. This Resolution shall be effective upon its adoption and
approval.

Adopted, approved and recorded September 15, 2020.

Patricia Tiarks, Village President

ATTEST:
(SEAL)

Kayla Thorpe, Village Administrator/Clerk



Trick or Treat Times for the Village of Butler

Year
2006
2007
2009
2010
2011
2012
2013
2014
2015
2016
2017
2018
2019

2020

Day of week Date
Sunday 10/29/2006
Sunday 10/28/2007
Saturday 10/31/2009
Sunday 10/31/2010
Sunday 10/30/2011
‘Sunday 10/28/2012
Sunday 10/27/2013
Sunday 10/26/2014
Saturday 10/31/2016
Sunday 10/30/2016
Saturday 10/28/2017
Sunday 10/28/2018
Saturday 10/26/2019

PROPOSED FOR 2020
Saturday 10/31/2020

Time
4PM-7PM
2PM-4PM
4 PM-7PM
1PM-3PM
1 PM-3PM
4 PM-7PM
4 PM-7PM
1PM-3PM
2PM-4PM
4 PM -6 PM
4 PM -7PM
1PM -4PM
3pm-6pm

4pm-7pm



